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Nanaotpdtog: OAOKARPWON TOU TUAOTIKOU MPOYPAHLATOC OVAYEVVNTIKAG YEWPYLAG
«Né£a 'n: Arto tov Kanvo otn otéRLa»

e [lapouciaon TwV AMOTEAECUATWY TOU TPLETOUE TUAOTLKOU TIPOYPAUUATOC YLa T HeTaBaon
KOTVOKOAALEPYNTWV OTN OTERLA

Aomnponupyog, 14 Zenteuppiov 2024

1o mAaiolo tng 88" AEO, mpayuaTomol)Bnke OTO ETALPIKO TMePIMTEPO TNG MOMACTPATOG N
OMOAOYLOTLKNA GUVEVTEUEN TUTIOU yLa TNV OAOKANPWON Tou TAOTIKOU mpoypappatog «Néa n: Ano
TOV KAmvO otn otéPlax». Itn oulntnon ouppeteixyav o lakwpog Kapyapwtog, Avtinpoedpog tng
Nanaotpdrog, o XpRotog ZTapdtng, Zuvidputi Kot AteuBuvwyv Z0pBoulog tng Stevia Hellas, kabwg
kot o HAiag KaAdag,Project Leader tou Innovation & Impact Hub thg Apepwkavikng FewpyLlkng
ZXOAAG.

To mdotikd npdypappa «Nea M» ekivnoe to 2021 kal avakolvwBnke yLa mpwtn ¢opd otn AEO tng
6lo¢ xpovidag, e mpwtoBoulia tng Namaotpdrog, os cuvepyaaoia pe tn Stevia Hellas, £xovtag wg
otoXo va MeAeTnOel katd MOCO N KAAALEpYELQ OTEPLOG MUIMOPEL va omOTeAECEL pLla BLoLun
€vaAAoKTIKr) AUoN yLa Toug KanvoKaAALlepynteg tou Ba ermibupovoay va tnv emAEEouV oTo HEANOV.

JT0 TMPOypaUUd auTO, cuppeteiyav 70 mapaywyol kaAAlepywvtag 200 oTpéupota, HE TNV
MamaoTpatog va £XeL XPNHATOSOTACEL TTANPWCE TO TTPOYPOUHA KAAUTITOVTAG TIC AVAYKEG OE OTIOPOUC,
cuothuata apdsuaong Kal TexVikr umootrptén kal tn Stevia Hellas va £€xel amoppodnroetl To clvolo
NG APy WYAG.

Me adopurn tv oAoKAPwWaon Tou TPOYpAUUAToC, 0 K. lakwBog Kapyapwtog, Avtunpoedpog thg
Nanaoctpdrog, SnAwoe: «H Manaotpdtog, Le TNV UAomoinon Tou mpoypduuatog «Néa n», anédelle
yla akopn po dopd OtL eipacte e6w, otn MPAEN. TUVENnG otn S£0UEUCH TNG otnv Mpowbnaon tng
Blwoung avamntuéng He mikevTpo Tov avBpwro. OAovtag vo oTnpléoupe Kal VO TLUAOOUE TOUG
KOTVOKaAALEPYNTEG TIOU po¢ otnpléav yla Teplocotepa amo 90 xpovio pe Tn SOUAELA TOUG
nipoomaOnoape va Bpolpe pia Blwotlpn evoaAAakTikn KaALépyeta yia 6coug Behfjoouy, Gueoca f oTo
pEMoV, va aAldfouv kaAAlépyela. Ta QIMOTEALECUOTO TOU TIPOYPAUUATOC adrvouv Lo Loxupn
mapakaTadnkn yLo To HEAAOV TNG aVOYEVVNTLKNAC YEwpyLlog otnv EAAGSa. Elpal tdlaitepa xopoluevog
mou eiyape V0 efolpeTkOUC OUVEPYATEC O QuTH tnv mpoonddela, tn Stevia Hellas kot tv
ApepLkavikr FEwpyLkr XoAn».



ATO TNV MAEUPA TOU, O K. XpAOTOG ZTapdrtng, Zuvidputig kot AleuBuvwv ZUpBoulog tng Stevia
Hellas, umoypaupioe otL: «H cuvepyaoio autr) aveédel€e Lo VEQ TIPOOTITLKA yld TO MEAAOV TNG
KaAALEpyelag oTéBLag otnv EANada, otoxevovtag otnv asldpopia, dokipalovrag kat GEPVOVTAG ELG
TEPAC EVOL ATIOLTATIKO TIPOYPAUUA TIOU OPYAVWOE KAl EVIOXUOE TOUG Tapaywyous Tng OpAakng, va
TIEPACOUV HE £Va BLWOLLO TPOTIO Ao TNV Ttapaywyr kamvoul, otn otéfla. OL mapaywyol otn Opakn
BonBnBnkav Kal METuxav Tov oToxo Touc. Q¢ XTEPLa EANAG, ELLOOTE EVYVWOVEC YLa T CUVEPYAOLO
aut mou eakolouBel va CUMPBAAAEL OUGCLAOTIKA OTNV Topaywyn €ANVIKAC otéBLlag uPnAng
ToLotTNTAG. O eipaote mavta SimAa Toug».

MNapdAAnAia, o k. HAlag KaAdag, Project Leader tou Innovation & Impact Hub tng Apeplkavikng
Fewpylkng ZXoANGg onueiwoe: «H petdBacn amo tov Kanvo otn oTéRLa onUATodoTEL pla vEa EMOXN
yla TNV TOTUKN Yewpyia, e oefaoud oto meptBarlov kat Eviovn Xprion tng uPnAng texvoAoyiag otnv
YEWPYIKA Tapaywyr. H spappoyn avayevnTkwv PeBOdwV eVIoXUEL TNV TMAPAYWYLKOTNTA KO
MPOOhEPEL ATIOA yla €va PEANOV HE MELWHEVO TEPLBAANOVILKO OMOTUTIWUO KAl HEYAAUTEPN
gunUepLa yLa TOUG TOTILKOUG TAPAY WyoUg».

-TENOZ-
IXETIKA pe tnv NAMAZTPATOZ

H Namnaotpdrog, Buyatpikn etatpeio tng Philip Morris International (PMI), katéxel nyetikr) B€on otnv mapaywyn Kot epmopia
UN KALOUEVWVY TIPOTOVTWY Kal Tolydpwyv otnv EANaSa e6w kal evvéa Sekaetieg. H etatpikr) mopeia tng MNamaotpdrog eival
Aappnkta cuvdedepévn He TNV €EEALEN TNG BLOMNXAVIAG, TNV OLKOVOULKN QVATITUEN TNG XWPAC, AAA Kal TV Tpoodopd atnv
kowwvia. To 2017, n etalpeia yuploe oeAiba otnv oTopia TNG KA, ME HLa onuaviiky enévéuon UPoug 300 ekat. EUPW,
METETPEPE TO EPYOOTAOLO TNG OTOV ACTIPOTIUPYO OE LOVAS A ATIOKAELOTIKAG Tapaywyns BepUatvoevVwY paBSwv Kamvou yla
10 1QOS, TO MPWTO KAWOTOWMO TPOoidV TNG PMI SuvnTikA LeLwEVOU KvEUVOU O OoX£on e To Talydpo. Tov lovAto Tou 2020 o
Apepkavikog Opyaviopog Tpodipwy kot Qappdkwyv (FDA) adelodotnoe to 1Q0S wg mpoiov Stapopomoinpévou KwwSuvou,
KatdAANAo yila Tnv poaywyn tnhs dnuoctog vyeiag. H véa autr) texvoloyia sival Stabéoiun og 90 xWPEG, TNV £XOUV eTTINEEEL
niepinou 36,5 eKat. EVAALKOL KOTIVIOTEG O OAO TOV KOO0 KOl TIEPLOCOTEPOL artd 550.000 otnv EAAGSa. Tov louvio tou 2021,
otV €METEL0 Twv 90 Xpovwv Asttoupyiag TnG MNamaoTpATog, N ETALPELN AVAKOIVWOE TN OTPOTNYLKN TNG yla TN Blwoun
Avarmruén ylo TNV EMOUEVN TEVTOETIO. TAUTOXPOVA, AVAKOIVWOE KoL VEQ UEYAAN €mMEvOUOn OTO €pyooTAcLd TNG OTov
Aomponupyo, n onoia ¢enépaoce ta 200 ekat. eupw. Tov PeBpoudplo tou 2023, n MAMOCTPATOG AVAKOWVWOE VEQ, LEYAAN
enévbuon UPoug 200 ekat. eupw, N onoia odrynaoe otn dnuioupyia 300 véwv BEcewv epyaciog kal evioxuoe to efaywyLko
£pyo TG etatpeiag, ptavovrag oe etrola afia efaywywv 300 ekat. eupw. Me enevbUoeLg ou amo to 2017 €xouv Eemepdoet
Ta 700 ekat. eupw, N Mamaotpdtog Snutoupyet agia, TOOO yLa Thv Talpeia, TOUG AvOpWITOUG TNG 000 KAl Yo TO tepLBAAN OV
KoL TV Kowwvia. To extetapévo mpdypappa Kowwvikng Eubuvng, ot emavellnpuéves BpaBeloelg wg Best Work Place kat
Top Employer kat n motonoinon tng wg n mpwtn etatpeio otnv EAAGSa pe Equal Salary kot wg n mpwtn “Smoke-Free”
gtalpeia otnv EAASa amodelkviouv OTL N oTpatnykn Buwolung Avamtuéng BploKeTaL OTO EMIKEVIPO TNG ETLXELPNUATIKNAG
Spaong tng Noamaotpdrog. MNeploodtepeg mAnpodopileg yla TG OpAcel tng eralpeiog Umopeite va Seite oto
WWww.papastratosmazi.gr.
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